
 

Independence Day  

ñThe birthday of our Independence, 

naturally combines a recollection of 

the past with serious thoughts on 

the present, and those with a specu-

lative anticipation of future events. 

We are irresistibly led to take a ret-

rospective view of the awful situation 

of the United States, when the dec-

laration now read, was announced 

to an admiring and applauding 

world.ò  

ñWhen it was no longer possible to 

submit to the encroachments made 

upon our chartered and natural 

rights; after petitions, humbly be-

seeching redress, were rejected by 

the throne with the ignominy; when 

addresses, couched in terms of filial 

affection towards maternal tender-

ness, had met with contempt and 

unrelenting cruelty; when, in fine, 

outrageous Tyranny had com-

menced the works of Destruction 

and Death, our brave and virtuous 

countrymen flew to arms. Driven to 

the dire necessity, they appealed to 

the tribunal of Eternal Justice, in 

hopes that providence would crown 

their dangers and toils with success. 

Without the necessary resources to 

wage war, on which depended eve-

rything dear in the estimation of 

man. With no other reliance than in 

their own bravery, they contended 

with a nation whose fleets covered 

the ocean, whose banners waved 

in triumph in every part of the 

globe. Firm in integrity, strong in 

justice, their zeal compensated the 

want of discipline; their military ar-

dor supplied the defects of inexpe-

rience. Unlike the tyrant, whose 

thirst for dominion induced him to 

raise armies and equip fleets, that 

he might bind us in chains, victims 

devoted to his vengeance, they 

fought for our safety and our lives. 

Unremitted in perseverance, un-

daunted in arduous struggle, they 

determined never to yield to an en-

emy who offered conditions not 

less severe than servitude or 

death.ò  

ñSalute, then, hail the august day 

set aside for its solemnization! Its 

foundation is cemented by your 

blood. The noblest of heroes of 

whom you can boast, have sacri-

ficed their lives to obtain the glori-

ous prize. Your Liberty, Ameri-

cans.ò 
 

Quotations are excerpts from an 

Oration given on July 4, 1801 in 

commemoration of the Twenty-Fifth 

Anniversary of American Independ-

ence by George I. Eacker. 
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.Be prepared to prevent the risk.  
By 

 Mariana Schmidt 
 Safety & Health Manager 

 District 1ïTransportation Operations 
  Florida Department of Transportation 

 

When it comes to safety it is all about continuous improvement to zero injuries and incidents WITHOUT having to learn by suffer-

ing the consequences.  We know that with each hurricane passing through Florida and impacting our counties, we have become bet-

ter at preparation because we have suffered. With our safety, letôs not suffer. Unlike hurricanes, we can prevent injuries and inci-

dents so letôs prepare our mind and heart by caring, accepting, believing, and practicing these principles; 

 

¶ All injuries are preventable. 

¶ Perform a job only if it is safe. 

¶ Working safe is a condition of employment. 

¶ Lead and expect safe behavior everywhere and every day. 

 

District 1 has taken the first steps to practice and coach critical safe behavior with the Safety Leading Indicator Metrics, SLIM, pro-

gram currently piloted at the Ft. Myers Operations Center. This program focuses on safe and at-risk or unsafe behaviors allowing 

for recognition of safe behaviors and training opportunities for at-risk or unsafe behaviors. This program is led by supervision but 

every employee is encouraged to observe their coworkers and provide feedback if at-risk or unsafe behaviors are observed. Caring 

for each other as well as yourself fosters respect and commitment to mutual responsibility.  Prepare each day to live injury and inci-

dent free.  

 

To get ready, think through the following questions; 

 

¶ How is my health?  

¶ Am I doing everything I can to improve my health or stay healthy? 

¶ What are my job tasks? 

¶ Have I conducted pre-task safety planning? 

¶ Do I have the physical ability to complete the task? 

¶ Do I have the appropriate resources and equipment? 

¶ Do I have the training and expertise? 

¶ Is supervision in the loop or available? 

¶ Have I prepared for climate conditions, availability of breaks, hydration and nutrition? 

¶ Have I done all that I can to make sure I and my coworkers are going home safe today? 

 

No excuses, be proud, be proactive, be safe. 
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Fireworks Safety  
 

!ƳŜǊƛŎŀ ƛǎ ŀōƻǳǘ ǘƻ ŎŜƭŜōǊŀǘŜ ƛǘǎ нпнǘƘ ōƛǊǘƘŘŀȅΣ ŀ ƴŀǝƻƴ ǘƘŀǘ ǇǊƻǳŘƭȅ ŀŎƪƴƻǿƭŜŘƎŜǎ ƛǘǎ ǘǊŀƴǎŦƻǊƳŀǝƻƴ 

ŦǊƻƳ ŀ Ŏƻƭƻƴƛŀƭ ƴŀǝƻƴ ǘƻ ǿƻǊƭŘ ǎǳǇŜǊǇƻǿŜǊΦ .ǳƛƭǘ ƻƴ ǘƘŜ ǇǊƛƴŎƛǇƭŜǎ ƻŦ ƭƛŦŜΣ ƭƛōŜǊǘȅ ŀƴŘ ǘƘŜ ǇǳǊǎǳƛǘ ƻŦ ƘŀǇπ

ǇƛƴŜǎǎΣ ǘƘŜ !ƳŜǊƛŎŀƴ ƴŀǝƻƴ ǘƘǊƻǿǎ ŀ ƘǳƎŜ ǇŀǊǘȅ ŜǾŜǊȅ ȅŜŀǊ ǿƛǘƘ ǘƻǿƴǎ ŀƴŘ ŎƛǝŜǎ ŀŎǊƻǎǎ ƻǳǊ ƎǊŜŀǘ ƭŀƴŘ 

ƘƻǎǝƴƎ ǇŀǊŀŘŜǎΣ ƳǳǎƛŎ ŦŜǎǝǾŀƭǎ ŀƴŘ ŬǊŜǿƻǊƪ ŘƛǎǇƭŀȅǎΦ  
 

! ƴǳƳōŜǊ ƻŦ ǎǘŀǘŜǎ ǇŜǊƳƛǘ ŎƛǝȊŜƴǎ ǘƻ ǇǳǊŎƘŀǎŜ ŀƴŘ ǎŜǘ-ƻũ ŬǊŜǿƻǊƪǎ ǿƘƛƭŜ ƻǘƘŜǊǎ ǎǘǊƛŎǘƭȅ ŦƻǊōƛŘ ǘƘŜ ǇǊŀŎπ

ǝŎŜΦ ¢ƘƻǳƎƘ ŜƴƧƻȅŀōƭŜ ǘƻ ǿŀǘŎƘΣ ƘƻƳŜ ŬǊŜǿƻǊƪǎ ǇǊŜǎŜƴǘ ŀ ŘŀƴƎŜǊ ǘƻ ǘƘƻǎŜ ǿƘƻ ƭƛƎƘǘ ǘƘŜƳ ŀƴŘ ǿŀǘŎƘ 

ǘƘŜƳΦ ²ƛǘƘ ǘƘŀǘ ƛƴ ƳƛƴŘΣ ƘŜǊŜ ŀǊŜ ǎƻƳŜ ǎŀŦŜǘȅ ǝǇǎ ŦǊƻƳ ǘƘŜ !ƳŜǊƛŎŀƴ tȅǊƻǘŜŎƘƴƛŎ !ǎǎƻŎƛŀǝƻƴ ǘƻ ƘŜƭǇ 

ƪŜŜǇ ŜǾŜǊȅƻƴŜ ǎŀŦŜΥ  
 

¶  !ƭǿŀȅǎ ǊŜŀŘ ƭŀōŜƭ ŘƛǊŜŎǝƻƴǎΦ  

 !ƭǿŀȅǎ ƘŀǾŜ ŀƴ ŀŘǳƭǘ ǇǊŜǎŜƴǘ ŀƴŘ ƴŜǾŜǊ ƎƛǾŜ ŬǊŜǿƻǊƪǎ ǘƻ ǎƳŀƭƭ ŎƘƛƭŘǊŜƴΦ 

¶  hƴƭȅ ƛƎƴƛǘŜ ŬǊŜǿƻǊƪǎ ƻǳǘŘƻƻǊǎΦ  

¶  IŀǾŜ ǿŀǘŜǊ ƴŜŀǊōȅΦ  

¶  bŜǾŜǊ ŜȄǇŜǊƛƳŜƴǘ ƻǊ ŀǧŜƳǇǘ ǘƻ ƳŀƪŜ ȅƻǳǊ ƻǿƴ ŬǊŜǿƻǊƪǎΦ  

¶  [ƛƎƘǘ ƻƴƭȅ ƻƴŜ ŀǘ ŀ ǝƳŜΣ ŀƴŘ ƴŜǾŜǊ ǊŜ-ƛƎƴƛǘŜ ƳŀƭŦǳƴŎǝƻƴƛƴƎ ŬǊŜ-ǿƻǊƪǎΦ  

¶  bŜǾŜǊ ǘƘǊƻǿ ƻǊ ǎŜǘ ƻũ ŬǊŜǿƻǊƪǎ ǘƻǿŀǊŘ ŀƴƻǘƘŜǊ ǇŜǊǎƻƴΦ  

¶  {ǘƻǊŜ ŬǊŜǿƻǊƪǎ ƛƴ ŀ ŎƻƻƭΣ ŘǊȅ ǇƭŀŎŜ ŀƴŘ ǿƘŜƴ ȅƻǳΩǊŜ ŘƻƴŜΣ ŘƛǎǇƻǎŜ ƻŦ ǘƘŜƳ ǇǊƻǇŜǊƭȅΦ  
 

!ƭǎƻΣ ǇŜƻǇƭŜ ǿƘƻ ŀǧŜƴŘ ǇǳōƭƛŎ ŘƛǎǇƭŀȅǎ ǎƘƻǳƭŘ ǎǘŀȅ ǿƛǘƘƛƴ ǎŀŦŜǘȅ ȊƻƴŜǎΦ ¢ƘƻǎŜ ȊƻƴŜǎ ƘŀǾŜ ōŜŜƴ Ŝǎǘŀōπ

ƭƛǎƘŜŘ ǘƻ ŜƴǎǳǊŜ ŀƴ ŜȄǘǊŀ ƭŜǾŜƭ ƻŦ ǇǊƻǘŜŎǝƻƴ ŦƻǊ ǎǇŜŎǘŀǘƻǊǎ ƛƴ ǘƘŜ ŜǾŜƴǘ ǘƘŀǘ ǘƘŜ ǳƴǘƘƛƴƪŀōƭŜ ƘŀǇǇŜƴǎΦ  

{ƻΣ ǿƘŜǘƘŜǊ ȅƻǳ Ǉƭŀƴ ǘƻ ǘŀƪŜ ƛƴ ŀ ǇǳōƭƛŎ ŘƛǎǇƭŀȅ ƻǊ ǎƘƻƻǘ ƻũ ȅƻǳǊ ƻǿƴΣ ƪŜŜǇ ƛƴ ƳƛƴŘ ǘƘŀǘ ǘƘŜǎŜ ŜȄǇƭƻǎƛǾŜ 

Řƛǎ-Ǉƭŀȅǎ ǿƘƛƭŜ ōŜŀǳǝŦǳƭ ŀǊŜ ǎǝƭƭ ŘŀƴƎŜǊƻǳǎΣ άtǊŜŎŀǳǝƻƴέ ƛǎ ǘƘŜ ƻǇŜǊŀǝǾŜ ǿƻǊŘ ŦƻǊ ȅƻǳǊ ŎŜƭŜōǊŀǝƻƴΦ 

ǧǇΥκκǿǿǿΦǎŀȅŜŘǳŎŀǘŜΦŎƻƳ  
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Plan to Prevent Slips, Trips, and Falls  
 

OSHA says that slips, trips, and falls account for the majority 

of general industry accidents. That adds up to a lot of inju-

ries every year, and even some deaths when falls from 

heights are involved.  
 

In most workplaces a variety of slip, trip, and fall hazards 

can develop during the course of a workday or workweek:  
 

§ Wet spots  

§ Grease  

§ Polished floors  

§ Loose flooring or carpeting  

§ Uneven walking surfaces  

§ Clutter  

§ Electrical cords  

§ Open desk drawers and filing cabinets  

§ Damaged ladder steps  
 

The controls needed to prevent these hazards are usually 

obvious, OSHA points out, but are too often ignored. Let's 

look at some of those controls for slips, trips, and falls pre-

vention.  
 

Working SurfacesðHousekeeping  
 

All Department employees should adhere to the following 

requirements to keep working surfaces clear of tripping and 

other hazards:  
 

§ Keep work areas clean and orderly.  

§ Maintain aisles and other walkways clear of trip hazards, 

like cartons, stored materials, tools, etc.  

§ Pick up fallen items from the floor.  

§ Keep walking surfaces dry.  

§ Post warning signs for wet floor areas.  

§ Use nonslip footgear to decrease slip and fall hazards in 

areas that are frequently wet.  

§ Report or clean up spills immediately.  

§ Clean only one side of a passageway at a time.  

§ Use only properly maintained ladders to reach items. Do 

not use stools, chairs, or boxes as substitutes for lad-

ders.  

§ Safely store scrap, debris, and waste, and promptly re-

move them from the worksite.  

 

Walkways  
 

We should implement measures for aisles and passageways 

such as these in all work areas: 
  

§ Provide adequate lighting for work areas, halls, and 

stairwells.  

§ Ensure aisles and passageways are kept clear and 

marked as appropriate.  

§ Provide secure handrails on all stairs.  

§ Use no-skid waxes and surfaces coated with grit to cre-

ate nonslip surfaces in slippery areas such as toilet and 

shower areas.  

§ Cover wet surfaces with nonslip materials such as rub-

ber mats by entryways on wet days.  

§ Re-lay or stretch carpets that bulge or have become 

bunched to prevent tripping hazards.  

§ Repair holes, cracks, and other damage to floors, side-

walks, or other walking surfaces. Cover these hazards or 

otherwise make them safe until proper repairs can be 

made.  

§ Ensure safe clearance for walking in aisles, and pro-vide 

adequate headroom for the entire length of any aisle or 

walkway.  

§ Provide standard guardrails wherever aisle or walk-way 

surfaces are elevated more than 30 inches above any 

adjacent floor or the ground.  

§ Clearly identify changes of direction or elevations.  
 

Elevated Surfaces  
 

The following measures should be implemented for work on 

elevated surfaces:  
 

§ Post signs, where appropriate, showing the elevated 

surface load capacity.  

§ Provide permanent means of access and exit to elevat-

ed storage and work surfaces.  

§ Make sure to always stack, rack, or pile materials on 

elevated surfaces in a manner to prevent it from becom-

ing trip and fall hazards.  

§ Provide dock boards or bridge plates for transferring ma-

terials between loading docks and trucks.  
 

Blr.com 
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OSHA Compliance Guidance  
 

The employee emergency plan and fire prevention plans in 29 CFR [1910.38(e)] requires training for persons des-

ignated to assist in the safe and orderly emergency evacuation of employees. Evacuation techniques could be in-

cluded as part of this training.  

 

29 CFR [1910.38] 

 

(a) Application. An employer must have an emergency action plan whenever an OSHA standard in this part re-

quires one. The requirements in this section apply to each such emergency action plan. 

(b) Written and oral emergency action plans. An emergency action plan must be in writing, kept in the workplace, 

and available to employees for review. However, an employer with 10 or fewer employees may communicate 

the plan orally to employees. 

(c) Minimum elements of an emergency action plan. An emergency action plan must include at a minimum: 

(1) Procedures for reporting a fire or other emergency; 

(2) Procedures for emergency evacuation, including type of evacuation and exit route assignments; 

(3) Procedures to be followed by employees who remain to operate critical plant operations before they evacu-

ate; 

(4) Procedures to account for all employees after evacuation; 

(5) Procedures to be followed by employees performing rescue or medical duties; and 

(6) The name or job title of every employee who may be contacted by employees who need more information 

about the plan or an explanation of their duties under the plan. 

(d) Employee alarm system. An employer must have and maintain an employee alarm system. The employee 

alarm system must use a distinctive signal for each purpose and comply with the requirements in Ä 1910.165. 

(e) Training. An employer must designate and train employees to assist in a safe and orderly evacuation of other 

employees. 

(f) Review of emergency action plan. An employer must review the emergency action plan with each employee 

covered by the plan: 

(1) When the plan is developed or the employee is assigned initially to a job; 

(2) When the employee's responsibilities under the plan change; and 

(3) When the plan is changed. 

https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=1a1f6e398d9ce72a97b3032fa9dc04ed&term_occur=1&term_src=Title:29:Subtitle:B:Chapter:XVII:Part:1910:Subpart:E:1910.38
https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=c39fb4c00352775e4bc0b3a057c4a156&term_occur=2&term_src=Title:29:Subtitle:B:Chapter:XVII:Part:1910:Subpart:E:1910.38
https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=e3683342080c4e7fe53b28f419b4531b&term_occur=1&term_src=Title:29:Subtitle:B:Chapter:XVII:Part:1910:Subpart:E:1910.38
https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=3308a07056fec8f3119f0cac506761e4&term_occur=1&term_src=Title:29:Subtitle:B:Chapter:XVII:Part:1910:Subpart:E:1910.38
https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=c39fb4c00352775e4bc0b3a057c4a156&term_occur=3&term_src=Title:29:Subtitle:B:Chapter:XVII:Part:1910:Subpart:E:1910.38
https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=c39fb4c00352775e4bc0b3a057c4a156&term_occur=4&term_src=Title:29:Subtitle:B:Chapter:XVII:Part:1910:Subpart:E:1910.38
https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=902c97bcec759c4f313bfa1e42365ea8&term_occur=1&term_src=Title:29:Subtitle:B:Chapter:XVII:Part:1910:Subpart:E:1910.38
https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=77092eaa2157c9a6efb188d7b2913456&term_occur=1&term_src=Title:29:Subtitle:B:Chapter:XVII:Part:1910:Subpart:E:1910.38
https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=1a1f6e398d9ce72a97b3032fa9dc04ed&term_occur=2&term_src=Title:29:Subtitle:B:Chapter:XVII:Part:1910:Subpart:E:1910.38
https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=77092eaa2157c9a6efb188d7b2913456&term_occur=2&term_src=Title:29:Subtitle:B:Chapter:XVII:Part:1910:Subpart:E:1910.38
https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=77092eaa2157c9a6efb188d7b2913456&term_occur=3&term_src=Title:29:Subtitle:B:Chapter:XVII:Part:1910:Subpart:E:1910.38
https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=c39fb4c00352775e4bc0b3a057c4a156&term_occur=5&term_src=Title:29:Subtitle:B:Chapter:XVII:Part:1910:Subpart:E:1910.38
https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=d379903dcf477a9ecb28405af1adbc86&term_occur=1&term_src=Title:29:Subtitle:B:Chapter:XVII:Part:1910:Subpart:E:1910.38
https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=c39fb4c00352775e4bc0b3a057c4a156&term_occur=6&term_src=Title:29:Subtitle:B:Chapter:XVII:Part:1910:Subpart:E:1910.38
https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=d379903dcf477a9ecb28405af1adbc86&term_occur=2&term_src=Title:29:Subtitle:B:Chapter:XVII:Part:1910:Subpart:E:1910.38
https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=c39fb4c00352775e4bc0b3a057c4a156&term_occur=7&term_src=Title:29:Subtitle:B:Chapter:XVII:Part:1910:Subpart:E:1910.38
https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=483fe52e0858a18e7ecf4486089b1788&term_occur=1&term_src=Title:29:Subtitle:B:Chapter:XVII:Part:1910:Subpart:E:1910.38
https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=d379903dcf477a9ecb28405af1adbc86&term_occur=3&term_src=Title:29:Subtitle:B:Chapter:XVII:Part:1910:Subpart:E:1910.38
https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=77092eaa2157c9a6efb188d7b2913456&term_occur=4&term_src=Title:29:Subtitle:B:Chapter:XVII:Part:1910:Subpart:E:1910.38
https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=d379903dcf477a9ecb28405af1adbc86&term_occur=4&term_src=Title:29:Subtitle:B:Chapter:XVII:Part:1910:Subpart:E:1910.38
https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=77092eaa2157c9a6efb188d7b2913456&term_occur=5&term_src=Title:29:Subtitle:B:Chapter:XVII:Part:1910:Subpart:E:1910.38
https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=d379903dcf477a9ecb28405af1adbc86&term_occur=5&term_src=Title:29:Subtitle:B:Chapter:XVII:Part:1910:Subpart:E:1910.38
https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=77092eaa2157c9a6efb188d7b2913456&term_occur=6&term_src=Title:29:Subtitle:B:Chapter:XVII:Part:1910:Subpart:E:1910.38
https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=77092eaa2157c9a6efb188d7b2913456&term_occur=7&term_src=Title:29:Subtitle:B:Chapter:XVII:Part:1910:Subpart:E:1910.38
https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=77092eaa2157c9a6efb188d7b2913456&term_occur=8&term_src=Title:29:Subtitle:B:Chapter:XVII:Part:1910:Subpart:E:1910.38
https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=1a1f6e398d9ce72a97b3032fa9dc04ed&term_occur=3&term_src=Title:29:Subtitle:B:Chapter:XVII:Part:1910:Subpart:E:1910.38
https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=77092eaa2157c9a6efb188d7b2913456&term_occur=9&term_src=Title:29:Subtitle:B:Chapter:XVII:Part:1910:Subpart:E:1910.38
https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=77092eaa2157c9a6efb188d7b2913456&term_occur=10&term_src=Title:29:Subtitle:B:Chapter:XVII:Part:1910:Subpart:E:1910.38
https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=4c3f5634ff7e1b4aed27a5e0b2b8ef92&term_occur=1&term_src=Title:29:Subtitle:B:Chapter:XVII:Part:1910:Subpart:E:1910.38
https://www.law.cornell.edu/cfr/text/29/1910.165
https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=1a1f6e398d9ce72a97b3032fa9dc04ed&term_occur=4&term_src=Title:29:Subtitle:B:Chapter:XVII:Part:1910:Subpart:E:1910.38
https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=77092eaa2157c9a6efb188d7b2913456&term_occur=11&term_src=Title:29:Subtitle:B:Chapter:XVII:Part:1910:Subpart:E:1910.38
https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=77092eaa2157c9a6efb188d7b2913456&term_occur=12&term_src=Title:29:Subtitle:B:Chapter:XVII:Part:1910:Subpart:E:1910.38
https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=1a1f6e398d9ce72a97b3032fa9dc04ed&term_occur=5&term_src=Title:29:Subtitle:B:Chapter:XVII:Part:1910:Subpart:E:1910.38
https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=c39fb4c00352775e4bc0b3a057c4a156&term_occur=8&term_src=Title:29:Subtitle:B:Chapter:XVII:Part:1910:Subpart:E:1910.38
https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=77092eaa2157c9a6efb188d7b2913456&term_occur=13&term_src=Title:29:Subtitle:B:Chapter:XVII:Part:1910:Subpart:E:1910.38
https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=77092eaa2157c9a6efb188d7b2913456&term_occur=14&term_src=Title:29:Subtitle:B:Chapter:XVII:Part:1910:Subpart:E:1910.38
https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=77092eaa2157c9a6efb188d7b2913456&term_occur=15&term_src=Title:29:Subtitle:B:Chapter:XVII:Part:1910:Subpart:E:1910.38


 

A C J N I A H N M V K M S U R H B M Q T  

I O N V O Y N E E I I O O H W Y H L A K  

N N G E N T R I P W U R O D M R I M I I  

A N O N W C G Y L T H D G G E N I Z G L  

V E L A E Y M N H O E A R I P E D P R D  

L C D R Y Z O C I I R V M W N H R S O C  

Y T J P M C A R S H M A G P C I Z F E G  

S I C F W R G L K I S X C T S N A S G A  

N C L M O W A R Z Q J A Q H A H C J I Y  

N U J L D N A L Y R A M W S T T I H N R  

E T I N D E P E N D E N C E V R P R N E  

P N S T T E S U H C A S S A M L O O E M  

A N O I T U L O V E R F E Y E Q S N D O  

N E W J E R S E Y E R N T D A R W H E G  

M A D I S O N R Y A I R A F E L A I L T  

S I R R O M Z M N A E L S F Z B R C A N  

H I C B L S G K P B I Q F M W M R H W O  

X E K F B X L S I H D E G W A V E C A M  

O O X I Q I G L P F J R G V U D N J R B  

E T W X N V F D E V C E J Q S N A B E P  

The Safety Advisor puzzle is generated from the 
 http://school.discoveryeducation.com/  

 Omissions or errors are possible and are the sole responsibility of the program  
and not the producers of this Newsletter. 

MADISON 

MARYLAND 

MASSACHUSETTS 

MERCER 

MONTGOMERY 

MORRIS 

NEW HAMPSHIRE 

NEW JERSEY 

NEW YORK 

NORTH CAROLINA 

ADAMS 

CONNECTICUT 

DELAWARE 

FRANKLIN 

FREEDOM 

GEORGIA 

HENRY 

INDEPENDENCE 

JEFFERSON 

LIBERTY 
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PAINE 

PENNSYLVANIA 

PHILADELPHIA 

REVOLUTION 

RHODEISLAND 

SOUTH CAROLINA 

VIRGINIA  

WARREN 

WASHINGTON 



 

 

ñFool with fireworks and bang goes your image ò  
 
  

 

"Safe and Sane" fireworks are neither, if the      
person shooting them off isn't, too.  

 

The Safety and Health Awareness Newsletter             Page 7        

 
 
 

 
Safety Hot Line 
 (850) 414-5255 

 

You can report hazards by telephone. 
You can remain anonymous. 
Everything is confidential. 

 
    

    
This monthly newsletter is produced in the State Safety Office by Mark Eacker. For content information, 

please call or email the editor, Mark Eacker, at:  

850-414-4176 / mark.eacker@dot.state.fl.us 

Our internet address is: www.dot.state.fl.us/safety 

 



 

{ŀŦŜǘȅ !ŘǾƛǎƻǊ /ǳǎǘƻƳŜǊ {ŀǝǎŦŀŎǝƻƴ {ǳǊǾŜȅ 
 

²Ŝ ŀǊŜ ƛƴǘŜǊŜǎǘŜŘ ƛƴ ȅƻǳǊ ƻǇƛƴƛƻƴΦ  Lƴ ƻǊŘŜǊ ǘƻ ōŜǧŜǊ ǎŜǊǾŜ ȅƻǳǊ ƴŜŜŘǎΣ 
ǇƭŜŀǎŜ ǘŀƪŜ ŀ ƳƻƳŜƴǘ ǘƻ Ŭƭƭ ƻǳǘ ǘƘƛǎ ōǊƛŜŦ ǉǳŜǎǝƻƴƴŀƛǊŜΦ {ŜƴŘ ǘƻΥ 

 CŀȄΥ  урл пмп пннм 
 

±ƛŀ ¦{ tƻǎǘŀƭ {ŜǊǾƛŎŜ όƻǊ ƛƴǘŜǊ-ƻŶŎŜ Ƴŀƛƭύ ǘƻ ǘƘŜ ŀŘŘǊŜǎǎ ǎƘƻǿƴ ōŜƭƻǿΥ 
 

!ǧŜƴǝƻƴΥ LƴŘǳǎǘǊƛŀƭ {ŀŦŜǘȅ 
CƭƻǊƛŘŀ 5ŜǇŀǊǘƳŜƴǘ ƻŦ ¢ǊŀƴǎǇƻǊǘŀǝƻƴ 
слр {ǳǿŀƴƴŜŜ {ǘǊŜŜǘΣ a{ ро 
¢ŀƭƭŀƘŀǎǎŜŜΣ C[ онофф 

 

Safety Slogan of the Month Entry Form 
 

{ǳǊǾŜȅ vǳŜǎǝƻƴǎ ¸Ŝǎ bƻ 

!ǊŜ ǘƘŜ {ŀŦŜǘȅ !ŘǾƛǎƻǊ ǘƻǇƛŎǎ ǊŜƭŜǾŀƴǘ ǘƻ ȅƻǳǊ Řŀȅ ǘƻ Řŀȅ ƧƻōΚ     

5ƻ ȅƻǳ ǳǎŜ ǘƘŜ {ŀŦŜǘȅ !ŘǾƛǎƻǊ ƛƴ ŀƴȅ ƳŀƴƴŜǊ ƻǘƘŜǊ ǘƘŀƴ ǊŜŀŘ ƛǘΚ     

²Ƙŀǘ ǿƻǳƭŘ ȅƻǳ ǎǳƎƎŜǎǘ ǘƻ ƛƳǇǊƻǾŜ ǘƘŜ ǎǳƛǘŀōƛƭƛǘȅ ƻŦ ǘƘŜ {ŀŦŜǘȅ !ŘǾƛǎƻǊ ǘƻ ȅƻǳǊ ƴŜŜŘǎ ƻǊ ǘƻ ƛƳǇǊƻǾŜ ǘƘŜ ƻǾŜǊŀƭƭ  
ǉǳŀƭƛǘȅΚ  όtƭŜŀǎŜ ōŜ ǎǇŜŎƛŬŎύ 

ψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψ

ψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψ

ψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψ

ψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψ

ψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψ 

ψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψ

ψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψ 

 

 5ƻ ȅƻǳ ƘŀǾŜ ŀƴȅ ǉǳŜǎǝƻƴǎ ǊŜƎŀǊŘƛƴƎ LƴŘǳǎǘǊƛŀƭ {ŀŦŜǘȅ ǇǊƻƎǊŀƳǎ ŀƴŘκƻǊ ƻǇŜǊŀǝƻƴǎΚ  tƭŜŀǎŜ ŦŜŜƭ ŦǊŜŜ ǘƻ ƛƴŎƭǳŘŜ ȅƻǳǊ ǉǳŜǎǝƻƴǎ 

ƻǊ ŎƻƳƳŜƴǘǎΦ 

 

ψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψ

ψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψ

ψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψ

ψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψ 

ψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψ

ψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψ 

ψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψ

ψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψ 

tƭŜŀǎŜ tǊƛƴǘ 
{ŀŦŜǘȅ {ƭƻƎŀƴ  

____________________________________________________________________________________________________________________________________

____________________________________________________________________________________________________________________________________

____________________________________________________________________________________________________________________________________ 

____________________________________________________________________________________________________________________________________ 

____________________________________________________________________________________________________________________________________ 

____________________________________________________________________________________________________________________________________ 

 

Name: ____________________________  Location/Office: ______________________ 

District: ________________   Phone: (__)_________________   
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Sunday Monday Tuesday Wednesday Thursday Friday Saturday 

1 2 
 

3 4 

 
INDEPENDENCE 

DAY 

 

5 6 7 
 

8 9 10 11 12 13 
 

14 

15 

 

16 17 18 19 20 21 

22 
 

23 24 25 26 
 

27 28 

29 
 

30 31 1 
 

2 3 4 
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THE MONTH OF JULY 

JULY is Observed as National Parks Month; National Picnic Month; UV Safety Month. 

Birthstone  Ruby and Onyx. 

Fruit & Veggies for the Month  Papaya Mango; Nectarine; and Garlic. 

July Flower  Larkspur and Water Lily. 

Astrological Signs Cancer (till 22nd) & Leo (beginning 23rdŸ). 

Other Notable May Dates & Events July 29 National Lasagna Day. 

 

July 

STATE HOLIDAY PAY DAY 

PAY DAY 


